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                                                      Introduction 
 
Whilst the majority of whistleblowers are unable to access the Tribunal 
system and the current Whistleblowing law, the few that do so are often 
without any legal representation, yet we are seeing a marked increase in 
the following adverse issues, 
. Individuals who are not whistleblowers being described as such in the 
media and by the organisation WBUK. 
. Cases which are not whistleblowing making it to Tribunal claiming the 
protection of the law. 
. Cases where there is a scant whistleblowing issue as a basis for claiming 
retaliation without any evidence at all. 
. A growing culture of paying individuals for information and wrongly 
describing these informants as “ Whistleblowers” 
 
This report is about the avoidable and foreseeable harm that has been 
caused to whistleblowers and most crucially to those people whose lives 
and safety depend on whistleblowers. 
 
The public will only realise the harm that has been done when the 
consequences directly impacts their lives,  
 
When it’s their parents who are abused in a Health or Social care setting 
When someone they love dies in an avoidable transport disaster 
When they drink contaminated water. 
When they suffer gross injustice at the hands of abusive police officers 
When their loved one is raped or murdered by an offender wrongly 
assessed as a low risk 
When they are harmed by a doctor that had been reported as a risk 
It’s only then that people will ask, how could this happen? 



This report will answer that question in full using robustly evidenced data. 
 
 
 
 
                         Whistleblowing Retaliation ( Detriment) 
 
To understand whistleblowing, you need to understand several important 
factors and the first of these is what happens to those who speak out. The 
below list of examples are taken from the cases of the seventeen thousand 
whistleblowers who have contacted our national helpline, the list is not 
exhaustive, and the examples used are typical as they are all very common 
themes which we hear about all the time. Please remember the below 
happens to someone only because they did the right thing, if they had 
turned a blind eye, they would safe. 
 
. Physical assaults, including being punched, pushed, spat at. 
When someone through no fault of their own finds that their workplace 
is such a hostile environment that their physical safety is at risk and 
they are assaulted. A physical assault is not a fleeting harm but causes 
ongoing fear, trauma and stress. 
 
. Deliberately putting whistleblowers in a situation where they may be 
harmed, such as being told to attend to someone who is known to be 
violent alone or working in a high-risk situation where no one has your 
back. This is a tactic used particularly against whistleblowers in the 
police and prison service, but it also occurs on secure mental health 
units. 
 
. Being sent to Coventry and working in a situation where not a single 
person in your workplace will speak to you. 
 
. Malicious allegations made by your employer to a whistleblowers 
professional body or the DBS resulting in loss of livelihood that 



subsequently results in a lifetime of detriment and suffering including 
the loss of homes, broken marriages, loss of family, friends and hope.  
 
 Even in those cases where the DBS or professional body do not 
ultimately take any action against the whistleblower, the whistleblower 
is left waiting months or longer before they find out the conclusions. 
This tactic is particularly used against whistleblowers who take 
concerns to a regulator or who make a PIDA Tribunal claim, it leaves 
the whistleblower distressed and exhausted with worry and less able to 
cope with a Tribunal hearing. 
 We know of many whistleblowers who have lost a Tribunal or dropped 
a claim because of the impact of the stress and worry of being referred 
as a risk to their professional body or the DBS. It is therefore a very 
effective, despicable tactic for an employer to use.  
 
. Whistleblowers maliciously reported to the police by their employer 
in order to cause so much distress the whistleblowers cannot cope. 
This is a common tactic used against NHS whistleblowers in particular. 
 
. Loss of income and long-term loss of pension after being sacked or 
forced to leave and difficulty in finding other work as people have been 
identified as a whistleblower. 
 
. Constant threats and verbal abuse, whistleblowers cars scratched or 
tyres punctured and whistleblowers families targeted also.  
 
. The physical and mental toll of living in a state of constant Hyper-
vigilance. 
 
. Living with the constant fear that involves any of the above, the simple 
act of getting up and walking into your workplace becomes harder each 
day. 
 



. Whistleblowers with exemplary work records suddenly find 
themselves being disciplined, given verbal warnings, demoted, 
dismissed or moved to another site. 
 
And finally, a massively increased and highly effective tactic being 
used by employers, 
. Whistleblowers accused of  
“Only reporting abuse in order to get compensation” 
“Snitch” 
“Grass” 
“Traitor” 
“ Selling information for money” 
 
The last example is becoming increasingly more common, whilst a small 
number of whistleblowers will in the past have been accused of 
whistleblowing in order to obtain money, we rarely heard of this tactic being 
used, however since 2019 this issue has drastically increased. 
 
Between 2019 and 2024, 61% of calls to our helpline involved 
whistleblowers being accused of only whistleblowing in order to obtain 
money as a slur to discredit the concerns they raised. 
Between 2024 to the current day 77% of all whistleblowing cases involved 
smearing whistleblowers by accusing them of making false allegations with 
the objective of obtaining money. 
 
We are also hearing potential Whistleblowers raising the concern that if 
they become a whistleblower they will be viewed as someone who is 
chasing compensation and that their concerns will not be taken seriously. 
We are monitoring this issue and will publish data in future reports. 
 
The damage caused to whistleblowers and the public interest by the 
organisation WBUK is devastating and has eroded the concept of genuine 
whistleblowing on so many levels that we are only just beginning to see the 
tip of a very large iceberg. 
 



 
How has this happened? 
Firstly, WBUK, under both Ian Foxley and Georgina Halford Hall have 
persistently advocated for bounty and the US whistleblowing system. 
This is a matter of public record, for example the below is a submission by 
Ian Foxley to UK parliament. There is abundant evidence on this issue. 
https://publications.parliament.uk/pa/jt201314/jtselect/jtpcbs/27/27iv74.
htm 
 
 
Secondly WBUK have championed cases in Tribunals that are not 
whistleblowing at all but self-serving individuals trying to make millions, 
such as the below, which involves an employee asking his employer for 
money or he will go to the regulator with what turned out to be completely 
unsubstantiated allegations. There is also reference in verdict  that the 
individual had done something similar with his previous employer. 
https://compassionincare.com/wp-content/uploads/2022/07/Blackmail-
Greed-and-Revenge-Versus-Genuine-Whistleblowing.pdf  
 
Another of WBUKs star cases is Woodall v Google 
https://www.gov.uk/employment-tribunal-decisions/ms-v-woodall-v-
google-uk-ltd-2215140-slash-2023-and-6007261-slash-2024 
 
This case involves an individual who was told by a client that a male 
member of staff, Mr O, had discussed his sex life in front of her, the client of 
course would have been in a safe position to report this but did not do so, 
instead she told a member of staff who then reported the individual. We 
accept this is whistleblowing.  The employer investigated and dismissed Mr 
O as a result. This is an employer who acted on the concerns of a 
whistleblower, 
Health and social care whistleblowers would be so happy if the abusive 
and negligent staff they reported were investigated and removed from doing 
further harm. 
 

https://publications.parliament.uk/pa/jt201314/jtselect/jtpcbs/27/27iv74.htm
https://publications.parliament.uk/pa/jt201314/jtselect/jtpcbs/27/27iv74.htm
https://compassionincare.com/wp-content/uploads/2022/07/Blackmail-Greed-and-Revenge-Versus-Genuine-Whistleblowing.pdf
https://compassionincare.com/wp-content/uploads/2022/07/Blackmail-Greed-and-Revenge-Versus-Genuine-Whistleblowing.pdf
https://www.gov.uk/employment-tribunal-decisions/ms-v-woodall-v-google-uk-ltd-2215140-slash-2023-and-6007261-slash-2024
https://www.gov.uk/employment-tribunal-decisions/ms-v-woodall-v-google-uk-ltd-2215140-slash-2023-and-6007261-slash-2024


The majority of whistleblowers cannot access the law because they cannot 
obtain legal help and the few that manage to proceed to Tribunal have to 
represent themselves. Woodall had two Barristers, lawyers, the 
endorsement of WBUK as well as having income insurance in order to take 
an employer to court, an employer that had actually investigated and acted 
on the wrongdoing. 
This is completely wrong. The Woodall case was based on a false narrative 
of retaliation for whistleblowing and the false narrative that the company 
was inherently sexist. The Tribunal found against Woodall and the verdict is 
damning. 
Bearing in mind the common (detriments ) or retaliations we have listed on 
pages 2 and 3, compare these to the detriments cited in the Woodall case 
which included the following, 
 
That her boss did not wish her a happy birthday 
That her boss on one occasion carried on a conversation with someone  
else when Woodall approached. 
Woodall claims she was made redundant for whistleblowing but was 
among 25 other people made redundant at the same time including her 
boss. 
The Tribunal cited evidence that Woodall believed her whistleblowing 
related to life and death issues, this in itself should have rung alarm bells 
that the whistleblowing narrative in this case was questionable. 
How on earth did such a case make it to court? Because it had WBUK 
behind it. Nothing whatsoever to do with the merits of the case but 
everything to do with the biggest payouts coming from big tech companies.  
 
Despite the damning verdict in the Woodall case WBUK continue to 
publicly state that the Tribunal failed Woodall and that there’s widespread 
sexism in all tech companies, there is absolutely no evidence to uphold the 
WBUK stance that sexism is any more rife in big tech companies than 
elsewhere else. 
 
Woodall was not subjected to any discrimination or retaliation whatsoever 
and WBUKs continued criticisms against the employer in this situation are 



downright unfair and this does nothing to protect genuine whistleblowers 
as it actively harms the public interest. 
If we are ever to protect genuine whistleblowers, we must protect the 
public interest and that includes not targeting employers with malicious or 
misguided allegations in a case where the employer investigated and acted 
on the wrongdoing. 
 
These cases make it harder for genuine whistleblowers to be believed, and 
such cases take up court time and waste public money, there’s a backlog in 
the Tribunal system and WBUK have contributed to this. 
 
WBUKs agenda in the cases they target is a percentage of any 
compensation, see our report below which features a copy of the notorious 
WBUK contract.  
https://compassionincare.com/wp-content/uploads/2022/07/The-
Misconduct-of-WBUK.pdf 
 
In direct contrast to the WBUK case, a typical case for us involved a 
genuine whistleblower with a disability who was registered blind, 
representing herself with no legal representation and only one minor 
adjustment was made for her by the Tribunal and who thankfully was 
supported by one of our volunteers. This was a whistleblower who was 
raising genuine concerns about very real life and death public interest 
issues.  
 
 
 
                                      Bounty, Paid Informants 
 
HMRC and the Serious Fraud Office 
We have asked both HMRC and the Serious Fraud Office to stop using the 
term “ Whistleblower” in relation to those they pay for information. 
The term “paid informant” would be accurate.  
 

https://compassionincare.com/wp-content/uploads/2022/07/The-Misconduct-of-WBUK.pdf
https://compassionincare.com/wp-content/uploads/2022/07/The-Misconduct-of-WBUK.pdf


The history of paid informants is most closely associated with police, 
snitch, informant and CHIS among many terms used, but to give the police 
their due they have rightly never referred to information received motivated 
by financial gain as “whistleblowing” 
 
We now begin to see the real harm caused by the pursuit of the US 
Whistleblowing system. For those unaware of the full consequences of 
such a system, we refer you to our earlier report on this, the link is below, 
which highlights among other things the work of Alexander Platt re the likely 
tens of millions that have been extracted from the US system by six US 
bounty law firms for their own coffers . 
AT least two of these firms have funded WBUK, we have repeatedly called 
for WBUK to disclose the full details and extent of this funding in vain, we 
repeat that request yet again. 
 
https://compassionincare.com/news/the-transatlantic-whistleblowing-
gravytrain/  
 
This is the source of the money behind WBUK and their proposed 
lamentable and completely compromised Office for The Whistleblower. 
 
Do we want a whistleblowing system based on incentives? Because the 
reality of this is building a culture where the following attitude would be 
normalised, 
 someone rings social services and says, “I know about child abuse 
happening, what’s it worth if I give you the information” This is the reality 
of a monetised whistleblowing system. 
 
There is a world of difference to a court awarding a whistleblower fair 
compensation as opposed to saying we will pay you to tell us about 
wrongdoing. Genuine whistleblowers will be deterred from coming forward 
as the word “ Whistleblower” will come to mean “treacherous bounty 
hunter” 
 
 

https://compassionincare.com/news/the-transatlantic-whistleblowing-gravytrain/
https://compassionincare.com/news/the-transatlantic-whistleblowing-gravytrain/


Meanwhile WBUK continue to do immense harm to genuine 
whistleblowers. 
Incredibly we are the only UK whistleblowing organisation to call out this 
rot, and we have done so at great cost to ourselves as we have been 
ruthlessly targeted by WBUK with demonstrably malicious allegations.  
 
We have to date received 62 cases from whistleblowers who have been 
failed, ignored or asked for money by WBUK. An insider who was a former 
senior volunteer inside WBUK has also come forward with disturbing 
information of a dysfunctional, greedy, ruthlessly self-serving organisation. 
 
Like the worst employers in whistleblowing cases, WBUK have never 
responded to any of our concerns other than by instigating a smear 
campaign to discredit those raising valid concerns.   
 
We have nothing in common with WBUK, we are not a rivel organisation as 
we actively strive to be as different as possible from them in every way. We 
would never take funding from any source that funded WBUK, we have 
absolutely no agenda in raising all these valid concerns other than to 
protect whistleblowers and the public interest. 
 
WBUK targeted us with malicious allegations during Covid whilst we were 
supporting a 60% increase in calls to our helpline, they nearly brought this 
charity to its knees and if it were not for the incredible Private Eye Magazine 
who exposed the scandal in three issues, this charity would have been 
destroyed by WBUK, the reason for the WBUK attack? We published  
concerns from whistleblowers who were harmed by WBUK. 
 
False claims by WhistleblowersUK about Supporters & Advisors 

The WhistleblowersUK website has been significantly changed recently. We made a 
formal complaint to the Advertising Standards Authority (ref G26-1325871) about WBUK’s  
false claims that various high-profile organisations and individuals were “Our 
Supporters” or members of its “Advisory Panel”. Some logos had been displayed on 
material circulated in Parliament.    

Ministry of Defence 



Care Quality Commission 

NHS Confederation 

All Party Parliamentary Group on Fair Banking 

All Party Parliamentary Group on Anti-Corruption & Responsible Tax 

Computer Weekly 

All of the above have confirmed in writing that they are not supporters of WBUK and their 
logos have been removed from the WBUK website.  

Responses from the first three organisations listed above can be fact-checked on 
www.whatdotheyknow.com and we also had private email correspondence on these 
matters with Ministry of Defence and Care Quality Commission.   

The two APPGs confirmed in private emails on 19 November 2025 that they had 
requested removal of their logos but one still remained on the WBUK website for several 
months after that request.  The NHS Confederation’s requestion for removal had also 
been ignored and was only actioned after a second request had to be made. 

Computer Weekly confirmed on X.com: 

 

Maggie Oliver and Lee Castleton had been unaware that their names and photographs 
were being used by WBUK as members of its Advisory Board and their photos and 
names were removed from the WBUK website soon after they were notified. 

 

Other enquiries were made by direct contact with organisations or individuals.  

http://www.whatdotheyknow.com/


Can’t Buy My Silence is opposed to non-disclosure agreements (NDAs).  Zelda Perkins 
responded to concerns expressed to her about evidence of an NDA used by 
WhistleblowersUK and the CBMS logo was removed from WBUK’s website. 

 

The British Medical Association made its position clear by removing WBUK’s Chief 
Executive from the BMA Medico-Legal Conference in June 2024, at which she had been 
scheduled for an individual speaking slot and later as a panel speaker.  It did so at only a 
few days’ notice in response to a small selection of screenshots sent as evidence of 
WBUK’s dishonesty and unethical conduct.    

 

Other organisations did not respond when we asked them to confirm whether or not they 
were “supporters” of WBUK but the following logos were removed from the WBUK 
website:  

Competition & Markets Authority (internal review of its response to an FOI request has 
been requested on www.whatdotheyknow.com) 

National Crime Agency 

Judicial Support Network 

Women In Sport 

Prisoners Education Trust 

Greater London Conservatives 

The Change for Children 

Cambridge International Symposium on Economic Crime (CIDOEC) 

Association of Corporate Investigators 

 

On 19 March 2026  WBUK website now shows only these seven logos as endorsements: 

 

The Patient Safety Commissioner, Professor Henrietta Hughes’, endorsement of 
such a dishonest organisation is of particular concern because she was sent copious 
evidence of the false claims of WhistleblowersUK, very similar to what the BMA had taken 
prompt action on.  Her logo remains on the WhistleblowersUK website in March 2026 so 
we must conclude that Professor Hughes condones dishonesty because she has had 
three months in which to examine the evidence and to dissociate from WBUK. 



 

 

The Doctors Association UK (DAUK) has been alerted at various times over the years to 
dishonesty and unethical conduct by WhistleblowersUK.  We do not understand why it 
continues to condone the evidenced misconduct. 

 

US law firm Kohn Kohn & Colapinto is one of the corporate funders which has paid 
thousands of pounds to lobby for their vested interest in getting the proposed US-style 
Office of the Whistleblower passed into UK law.  

Other companies whose logos remain on the WBUK website also have a vested interest 
in getting the very lucrative-for-some Office of the Whistleblower into UK law because it 
will financially benefit law firms, compliance companies and “advisory bodies”. 

Forvis Mazars is an international firm which was notified on 3 July 2024 of WBUK’s 
dishonesty and unethical conduct. It continues to support WBUK and to platform its 
Chief Executive, therefore Forvis Mazars condones the misconduct. 

 



 

 

Parametric Global Consulting is a “corporate investigations and compliance 
consultancy.  Using our expertise and industry experience, we advise on and conduct 
independent investigations for businesses and institutions. We are passionate about 
guiding our clients safely through the complex legal and regulatory white-collar crime 
landscape.”   We note that its emphasis is on “guiding our clients safely…”- not on 
protecting whistleblowers. 

 

Confide Platform sells whistleblowing-related software.   

 

Tenet appears to have been a compliance company which was sold in June 2024.  
Below is the best match we can find for a company of this name and as the font is the 
same as the logo on the WBUK website we have sent an enquiry to the buyer. 

 

 

 



Maybe there are people in positions to act on this who think, what does 
dishonesty matter, it’s not so bad that an organisation that proports to 
protect whistleblowers has caused such serious harm to those they are 
supposed to protect. That greed and self-serving is OK.  
That the former secretariat of an APPG and a current parliamentary pass 
holder could be covertly funded by corporate vested interests, the register 
of interests bypassed, and the public denied access to information of the 
amounts involved.  
 
The law needs to recognise the risk of an office holder who is leading an 
organisation and as an individual, who is directly influencing law and policy 
on an issue of huge public importance, whilst being funded by corporate 
vested interests whose agenda is such that it can adversely harm the 
public interest. 
 
There is a high degree of public trust in the conduct of an individual who is 
acting as a secretariate, who has access to legislators via a parliamentary 
pass to act with integrity.  
The consequences and the extent of harm caused by WBUK cannot be 
ignored. 
 
There is also the question of the numerous WBUK troll accounts, used to 
intimidate dissenters and mislead the public. The degree of misconduct 
involved is such that action must be taken to ensure this can never happen 
again. 
 
Eileen Chubb 
Compassion In Care 
 
 
 
 
 
 
 



  
 
 
 


