
              The scandal behind UK Whistle-blowing Law  

                                   By Eileen Chubb© 

 

      This reported is unfunded and driven by serving the public 

interest. The income we make from advocating Edna’s Law is  

                                             Zero. 

             We are generously supported by the Truth.  

 

 

 

 

This report will give you the facts about the following and much more, 

 

How whistle-blowers are being exploited by global corporates in 

compliance and law. 

 

How the parliamentary system is being manipulated by 

unscrupulous lobbyists. 

 

Whilst those making massive profits from the exploitation of whistle-

blowers, our helpline is speaking to whistle-blowers that have no 

means of obtaining basics such as food. 

 

How organisations including WBUK and Protect (Formally PCAW) 

are putting their business needs before those of whistle-blowers. 

 

A full breakdown of the report published by WBUK on behalf of the 

APPG on whistleblowing on July 15th, 2019 and what it means for 

genuine whistle-blowers and the public. 

 

How some media is being misled by PR spin and the implied 

Parliamentary authenticity that the APPG system gives to such 

scams and the wider questions this raises in relation to public trust. 

 

How academics have profited from this exploitation by giving 

credibility to those such as The Robert Francis FTSU, Protect 

(formally PCAW) and WBUK law proposals. When these same 

academics have no understanding of genuine whistleblowing at all. 

 



How the bounty hunting agenda and office for the whistle-blower is 

being pushed by law firms in the UK who have offices in the United 

states and why financial incentives are anti-public interest. 

 

We ask how those with no idea about whistleblowing can be setting 

the agenda for whistle-blower protection. 

 

 

       Breakdown of APPG Report on whistleblowing 

 

I have always been aware of WBUKs agenda to protect financial whistle-

blowers and the pro US bounty hunting profit bonanza. 

This report came as no surprise in many ways but in other ways is 

staggeringly complacent in its poorly concealed window dressing. 

 

Stephen Kerr MP whom is a mouthpiece for WBUK and their Co-

defendants opens the report on Page 2, by stating the obvious about 

whistle-blowers being an asset to society which we all know already. Mr 

Kerr then goes on to state how many MPs have had experience of 

whistle-blowers and how taxing this is on MPs and their teams. Perhaps 

these “Taxed MPs” should have thought about protecting whistle-

blowers with an effective law 20 years ago: or at least have listened 

when they were told repeatedly by the BUPA 7, that the law was useless 

from the start. 

When we refer to MPs we make notable exceptions as the below have 

fully supported us.  

John MacDonnell  

David Hincliffe 

Charlotte Lesley 

John Horam 

The late Tony Benn 

 

(Please note we made a judgement to not engage with or submit any 

evidence whatsoever to this APPG from the start as we suspected the 

agenda and outcome and we were right) 

 

We are now at a situation where the abysmal failures of the current law 

PIDA, are being finally accepted by some MPs. However, they have 

sought advice on a new law from the alleged whistleblowing charity 

“Protect” (PCAW) who changed their name I presume to fool some 

people into forgetting the crucial fact that Protect drafted PIDA the 



useless law that now needs to be replaced. We have a situation where 

those who caused the problems are being consulted for the solution. Is 

this common-sense Parliament style?  

 

See what Whistle-blowers say about Protect PCAW in Breaking the 

Silence Part One  

Protect PCAW could not be more aptly named, because they protect 

themselves always. Their law PIDA and their support for WBUK is driven 

by their compliance industry income. A law that promotes whistleblowing 

arrangements, policies and procedures or “kite marks” brings huge 

financial rewards to those who sell such products to industry. Protect 

PCAWS income comes from providing just such products as will all the 

recently registered companies set up by WBUK CEO Halford Hall, to 

corner the global market on misery that will result from their law 

proposals. 

 

The  intended global market “kite mark” on industry compliance being 

hawked as whistle-blower protection might well be acceptable for 

Guaranteeing the sale of holiday insurance or the like but when it comes 

to whistleblowing protection then it is about as effective as a Mary 

Poppins song, but far less credible.  

 

Profits Before People and Justice 

 

The supporters of this APPG report are as follows 

Protect PCAW  

Adveritas  

Constantine Cannon UK office 

Naxex Global 

DISPO international  

Coventry University 

WBUK 

(Bank Confidential who I believe are genuine and should not be 

tarnished by the others ) 

 

https://compassionincare.com/sites/default/files/breakingsilence/W-B.pdf
https://compassionincare.com/sites/default/files/breakingsilence/W-B.pdf


 
 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

It’s spot the difference time again! 

 

 



 

 

 

 





 

 

 



 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

WBUK have always been pro bounty hunting and advocated for an office 

for the whistle-blower. Page 3 of their report states clearly that this APPG 

was set up not as some previously implied to review whistle blowing law 

and ask whistle-blowers what they wanted but rather as stated on page 

3, 

 

“The APPG for whistleblowing was set up in 2018 to look at the case 

for an independent office for the whistle-blower” 

 

This was never an inquiry it was a forgone conclusion, which went 

through the motions of pretending to consult whistle blowers, their 

survey may as well have read, 

Do you want, 

A An office for the whistle-blower? 

Or 

B An office for the whistle-blower? 

 

It is worth noting at this point that we have been contacted by whistle-

blowers from every US state who have told us they are completely 

unprotected and only bounty hunters manage to get legal representation 

and this contact occurred as result of posting the following film footage 

Whistle-blowers v Bounty Hunters exposing Mary Inman’s Constantine 

Cannon UK branch to be taking exactly this approach. Note. I contacted 

them posing as a client. This is the office for the whistle-blower agenda 

in action. 

 

The remainder of the report is taken up with pictures and pie charts and 

details of their future consultations in order to get the one and only 

outcome they intended to get from the start which is “The Office for the 

Whistle-Blower  

 

On Page 3 of their publication, it is stated, 

 

“In less then 12 months we have collected and evaluated over 400 

pieces of evidence from citizens who identify as whistle-blowers” 

 

Citizens who identify as whistle-blowers? You are either a whistle blower 

or not its very simple, however one must remember at all times with 

https://www.youtube.com/watch?v=QoY6FEEeTNI


WBUK and co-defendants that the more people allowed to call 

themselves “whistle-blower” the more potential customers for their 

profits. 

 

Page 11 consists of a pie chart which reveals that the evidence they 

have gathered, the largest portion of the whistleblowing is about bullying 

and harassment.  

This is of grave concern to me because of course this must have 

involved the whistle-blower reporting the bullying and harassment of 

others because if it involved their own treatment it would be a work 

grievance and not whistleblowing at all, incredibly WBUK and all their 

expert academics would appear to have overlooked this vital distinction: 

however it is clearly explained in my book for exactly that reason.  

 

 

Page 15 refers to compliance being the answer as expected. 

Page 16 is the bounty hunting reference. 

 

 

Compassion in Care has supported over 7000 whistle-blowers and 5000 

families of the victims of silence. Two very different groups.  

Whilst doing this we publish at least weekly, Special reports highlighting 

appalling abuse, special reports about care homes and companies, 

regulators, coroners, employment tribunal cases, we do undercover 

visits to care homes and give ongoing support to those in need. We are a 

genuine whistleblowing charity and have refused funding from the 

industry sector, we have refused to sit on any panel or round table 

meeting where any of those present have covered up abuse or harmed 

whistle-blowers. 

 

Believe me there is no such thing as an individual identifying as a 

whistle-blower, see my book on identifying a genuine whistle-blower and 

defining other categories, i.e. witnesses, wannabes and sinking ship 

disclosers, as well as the ground-breaking definition of public interest 

that blows this APPG and its business driven agenda out of the 

whistleblowing market because it should never be a market in the first 

place. 

 

There is no ME in whistle-blower by Eileen Chubb 

 

https://compassionincare.com/sites/default/files/breakingsilence/There%20is%20no%20Me%20in%20whistle-blower.pdf


Page 4 to 6 to what WBUK and co-defendants intended to recommend 

anyway, of all the recommendations, not one of the 7000 plus whistle-

blowers I have supported have or would ever in a million years suggest 

anything this report recommends as protection, why would they? its 

anything but. 

 

There is repeated reference to Non Disclosure agreements which would 

of course never be legal under Edna’s law and as a care assistant who 

knew nothing at that time about whistle-blowing and coming into contact 

with this law for the first time, I knew NDAs or gagging orders were not 

legally enforceable. Why waste space on this? NDAs are not legal full 

stop. 

 

Whilst I disagree with all the contents of this shoddy APPG report, it 

would take me far too long in the 8 hours I can spare from my charity 

duties to list everything that is wrong: so I will address the biggest 

mistakes, errors and gravy train agendas.  

 

“The UK regulatory framework of whistle-blower protection is 

complicated, overly legalistic, cumbersome, obsolete and 

fragmented” 

 

This is untrue, PIDA is useless and always has been because it was 

written with the intention of relying on whistleblowing compliance not for 

use in a court room. Even worse when that court room is the 

substandard Employment Tribunal system and court of first instance as 

no other subsequent court will re-examine all the evidence in detail ever 

again: resulting in a situation where there is an absolute lack of scrutiny 

to prevail. PIDA was from the first unlawful and this submission was 

made in the high court and in Strasburg in the first PIDA case.  

 

Please Note WBUK and co-defendants are going down exactly the same 

route, compliance packages and those who sell them will never protect 

whistle-blowers we have proved this for 20 years with abundant 

evidence. 

 

“The definition of whistle-blowing and whistle-blower is too narrow” 

 

Not true it is too wide and has been effective at protecting people who 

are not whistle-blowers at the expense of the genuine. 

 



Again this is explained in full with corroborating evidence in my book 

There is no ME in whistle-blower 

 

 

“State funded accredited lawyers to represent whistle-blowers” 

 

Edna’s law as explained in my book above: proposes lawyers to 

represent whistle-blowers, those lawyers are the CPS, 

We know the type of lawyers WBUK and co-defendants would suggest. 

Also later in the report set fees are mentioned. 

 

“The extension of whistleblowing protection to every citizen” 

 

This suggestion is incredible and driven by the compliance and legal 

industry greed of WBUK and co-defendants and resulting exploitation of 

genuine whistle-blowers. 

This would bring whistleblowing to the Constantine Cannon standard, the 

shining UK example this law firm hold up is that of an ex-employee who 

was totally unconcerned for the US taxpayer not being paid duty by his 

UK employers until he was sacked and only then took this information to 

Constantine Cannon who claimed massive compensation on his behalf 

and a huge slice for themselves, this is NOT whistleblowing and any 

suggestion that it is shows the level of ignorance, and greed involved in 

this APPG and its agenda .  

 

This is what will happen if everyone is given whistle-blower status the 

greedy and self-serving will ultimately be protected whilst the genuine 

are smeared by the word whistle-blower and what it has been reduced to 

by WBUK and co-defendants. 

Whistle-blower is already clearly legally defined in my book so only the 

genuine are protected. That the risk taken to speak out is recognised. 

What risk does a woman take when she receives a cardigan in the post 

and suspects duty is not being paid if she reports this, none whatsoever. 

But there are plenty of greedy lawyers who will represent her. 

 

Edna’s law protects not just only the genuine whistle-blower but those  

good employers who have acted correctly and who have been punished 

by PIDA. It saves the taxpayer the huge amounts of money that WBUK 

and co-defendants want in order to line the pockets of the compliance, 

legal and counselling industry.  

 

https://compassionincare.com/sites/default/files/breakingsilence/There%20is%20no%20Me%20in%20whistle-blower.pdf


The APPG report asserts “that regulators could be trained to do their 

job,” 

Apart from the taxpayer’s expense we already waste on regulators who 

do not do their job, no amount of training will change this: based on the 

incontrovertible evidence we have assembled for over twenty years. 

 

See our website www.compassionincare.com  and also the 60 plus 

editions of Private Eye and all our work exposing regulators, 

safeguarding, and the courts. Whistle-blowers unfortunately have to rely 

on the worst of regulators today. There is no training in the world that 

could put right this systemic and ingrained degree of failure and 

dishonesty. 

 

Academics. 

I deal with this fully in There is no ME in whistle-blower also. Many of 

these Academics have made a good living on the back of their ignorance 

of whistleblowing, not all academics but there are several repeat 

offenders mentioned in the APPG whistleblowing report whom are 

discussed in my above book. I have attended events and heard Marianna 

Fotaki and Wim Vanderkerckhove speak, they would not recognise a 

genuine whistle blower if they fell over them. 

 

 

 

We are not anti regulator, as a whistle-blower I had the best regulator to 

report to, see my first book: 

Beyond the Facade which exposes in detail the degree of denial whistle-

blowers face: absolute denial. When even the proscribed regulator not 

only fully investigates but even takes the stand in the first PIDA case to 

state the whistle-blowers were telling the truth, it is not enough to 

achieve any protection or accountability at all. 

 

 

This APPG report concludes there is evidence for an office for the 

whistle-blower based on a flawed questionnaire that had by WBUKs own 

admission, changed the questions after the survey started, as it was 

pointed out, the questions were not relevant: the questions are still not 

relevant. 

 

 We have published evidence from the first 1500 thousand whistle-

blowers who contacted our help- line and intend to publish the evidence 

http://www.compassionincare.com/
https://compassionincare.com/sites/default/files/breakingsilence/There%20is%20no%20Me%20in%20whistle-blower.pdf
https://www.amazon.co.uk/Beyond-Facade-Eileen-Chubb/dp/1847476333


we have gathered from a further 5000. This evidence is in the form of 

whistle-blowers own words because whistle-blowers are people not 

numbers on a pie chart. 

 

 WBUK and co-defendants have no evidence of a criteria to define if 

those giving evidence were actually whistle blowers at all: hence the 

term “presenting as whistle-blowers” 

This a staggering oversight from an organisation that is supposed to 

allegedly know what a whistle-blower is. 

 

 Compassion in Care has clearly and very successfully separated 

whistle-blowers from non-whistle-blowers for 20 years and published 

evidence from both whistle-blowers and families. Both groups are 

equally important despite having very different issues to be addressed. 

We have also encountered a third group who do not warrant legal 

protection at all despite being under the illusion they are a whistle-

blowers  

 

WBUK and co-defendants would lump as many customers as possible 

onto their protected persons list ultimately protecting no one at all. 

 

“PIDA has become ineffective” 

This is not true it has always been ineffective; all genuine whistle-blowers 

are equally important and the only reason I refer to the BUPA 7 case  is 

because it was the first to use PIDA and be failed by PIDA. Also because 

it was the only case to repeatedly bombard parliament with our concerns 

that PIDA was flawed. See Hansard.  

It was also the only case to take the injustice of PIDA to the European 

Court of Human Rights. Hundreds of MPs were petitioned by their 

constituents and so many Departments in Whitehall were involved that 

even the Department for Agriculture and fisheries were aware of the 

case. 

 

 Page 40 refers to Compassion in Care as being healthcare specific. 

  

Untrue, we support whistle-blowers from health and social care and our 

sister organisation,The whistler supports whistle-blowers from all other 

sectors. I run the helpline for both organisations and co-founded the 

whistler with the late Gavin MacFadyen. 

I have no connection to the APPG nor to any of those involved, nor do I 

want any. I do not fight for the vulnerable and those who could protect 



them: in order to obtain status or financial reward for myself. I sacrificed 

any future security to fight for justice and I do so at great personal cost. I 

would not touch anything to do with WBUK nor their “Office for the 

whistle-blower” I note the reference to Compassion in Care on Page 40.  

This APPG is flawed from beginning to end and the only positive thing to 

come from it is that it demonstrates the ignorance, self serving and 

identical agendas that resulted in the law PIDA 20 years ago as being 

equally present today. 

 

The remainder of this APPG report repeats itself, there is a short 

predictable section on retaliation, as the first whistle-blowers to use 

PIDA, the abuse we reported and which was upheld in full, the physical 

and mental assaults and hardships we suffered pale into insignificance 

compared to the biggest harm to those in Isard House and to ourselves, 

the worst retaliation suffered, the worst punishment was the law called 

PIDA and all those who refused to act on the BUPA 7 case because I live 

with the lives that have been lost as a direct result of those failures. 

 

The BUPA 7 and all those who have suffered injustice must be given an 

Acceptable inquiry and the accountability that would remove those who 

harmed whistle-blowers from the system and Ednas Law must be 

adopted for future whistle-blowers. The APPG should be dissolved and 

investigated 

 

For Edna always 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 



 

  

 

 


